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RESERVE YOUR SPACE TODAY!!!
The Greater Tehachapi Chamber of
Commerce is preparing the 2021 Business
Referral Directory, the most important
business-reference publication available.
The Directory is a "must have" full color
reference with a comprehensive community
profile, demographics, overview, local facts
and figures, local attractions and much more…

ß #1 requested publication at the Chamber
ß Included in all Relocation Packets
ß Distributed to all Tehachapi Businesses
ß Included in Welcome Packet for
new residents
ß Distributed by our City at
business conferences
Chamber Business Referral Directory
ß Available at Local Hotel& Lodging
will be online at
ß Contact information for ALL
www.tehachapi.com
Chamber Members
ß Full Color Publication

Bronze Level

Call Ida at the Chamber office to reserve your ad space

Your Chamber Working For You

We'd like to share some ways we have promoted your business in August
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City of Tehachapi
Greg Garrett
Tehachapi City Manager
Our incredibly challenging 2020 is coming with an
odd silver lining; investment into our community
continues to come to fruition. While there was an
initial slowing in March because of the onset of
COVID-19, our local industries have still managed
to adapt, while others have picked up their desire to
bring something new to our community.
For example, it was recently pointed out that there are seven new
restaurants in some sort of development here in the city. An amazing number considering restaurants are one of the most heavily
regulated business sectors as a result of COVID-19. A few of those
restaurants are slated to open in the next month, each bringing new
life to a building and location that had once lost a tenant. This is a
testament to the Tehachapi market.
Earlier this month the planning commission approved a 73,000 s.f.
self-storage facility on Tehachapi Boulevard next to Berkshire Hathaway Real Estate, this includes reworking some of the current site
to provide much-needed storage solutions for residents. Additionally, construction continues on projects like the Townplace Suites
by Marriott in Capital Hills and a variety of commercial-industrial
projects near East Tehachapi Boulevard.
The housing market is as hot as it has been in recent memory.
Current events have most-likely shifted the desire away from larger
cities and into smaller tight-knit communities like ours. This is also
one of the major driving factors for the housing developments that
are working to bring new housing options to our area as well. Some
developments you may have heard about others are in the early
phase of building in our city, but the market and the desire for new
housing is on the rise. All amid a pandemic; just par for the course
during 2020 and COVID I guess, we are blessed to be in this
situation.

2020
Board of Directors
Chairperson

Stephanie Garcia
Valley Strong Credit Union

Chair Elect

Liz Trejo
Big Papa's Steakhouse

Treasurer

Carolyn Wiles
Terra-Gen Operating Company

• Directors •
Susan Abrego
1st Priority Vehicle
Registration Service
Jessica Davidson
AltaOne Federal Credit Union
Kellie Dudevoir
Canine Creek Pet Wash & Boutique
Jim Miller
Race Communications

Staff
Ida Perkins
President

We are anxious, just like many others as we await what either
COVID-19, the State of California or the 2020 calendar year for
that matter has in store next. But I believe the City of Tehachapi
has positioned itself to deal with these situations all the while continuing to look to the future. As you can imagine, with investments
into our community, we can’t be focused on just the next day, we
must continue to position ourselves for a successful future because
eventually things will return to normal.
Congratulations to the new businesses that will be opening soon,
although they will lack the fanfare of a normal ribbon cutting and
grand opening, I am sure there will be a time for that once again
soon. In the meantime, please continue to support our local businesses as they support our community with their confidence and
investment during unprecedented times.
As always if you have any questions please feel free to reach out at
ggarrett@tehachapicityhall.com

209 E Tehachapi Blvd
P.O. Box 401
Tehachapi, CA 93581
661 822-4180
Fax 661 822-9036
www.tehachapi.com
Office closed to public until
further notice
Available by phone
10 AM - 1 PM
Monday - Friday
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County of Kern
Zack Scrivner
Kern County Supervisor - Second District
Kern County Supervisors Approve Final
Budget

On August 25, the Kern County Board of
Supervisors approved our budget for Fiscal
Year 2020-21. The challenges we face in
budgeting for this next fiscal year are many.
While we continue to struggle with little to no
year-over-year growth in the county's two primary
revenue sources, property tax revenue and sales tax revenue,
the cost associated with providing essential services continues
to increase, primarily driven by the cost of labor. This foundational fiscal challenge is compounded this year due to the
extraordinary economic impacts of COVID-19, in addition to
a prolonged contraction in oil production and related services,
both of which are resulting in revenue losses to the County.
Both the COVID-19 pandemic and the downturn in the oil
economy locally will present significant fiscal issues for us
going forward, depending on the duration of these challenges.
We approved a budget that continues to provide essential
services, particularly public safety services, while also positioning the county, fiscally, to manage through an uncertain
future, where continued revenue losses are anticipated. These
revenue challenges are not just a Kern County problem, but a
problem faced by municipalities all across the country.
While most county departments took a 7.5% cut to balance
the budget, public safety departments were once again
prioritized by the Board of Supervisors, and did not receive
any cuts. In fact, the Sheriff’s Department and District
Attorney received increased funding over last year, and
significant investments were made to bolster the Fire Department’s operations. This year's budget addresses several issues
related to fire service. The costs associated with providing
fire services in our county continue to increase each year,
primarily driven by the growing cost of labor, particularly
pension costs. The need for equipment replacement for our
Fire Department is also growing. Fire Chief David Witt has
highlighted his need to address a $60 million backlog in new
equipment purchases to ensure effective services throughout
the county. Growth in revenues is not keeping pace with
these growing needs and costs. Addressing these issues will
require careful planning and full consideration of all options
that may be available to us as a Board to lower costs in some
areas, while increasing funding for the Department in others.
On this point, while there have been reports that the Board
of Supervisors has directed the Fire Chief to “brown out”
or close fire stations, we have not done that, and that is not
something that was recommended by our CAO as part of this
budget.

operational funding, the Board is also earmarking $10
million dollars for new capital investment for the Fire
Department. This investment will allow the department
to purchase 23 new fire engines and emergency response
vehicles, and a new bulldozer. These are investments that
are needed, and they are investments that the Board will
build on going forward to the extent we are able, given
very difficult economic circumstances.
During budget discussions, hundreds of county residents
voiced their concerns about the permanent closure of
libraries. This budget included no permanent closure of
any branch of our Kern County Library system. Due to
COVID-19, all Kern County library branches have been
closed to the public since March, under the Governor
Newsom’s statewide orders, and they are likely to remain
closed for the foreseeable future given the situation with
the pandemic. Many of our libraries are currently being
used as COVID-19 testing sites and as distribution points
for Personal Protective Equipment (PPE) for the small
business community. Where we can, library services
are curbside only, and those services are being expanded
where we are able. Again, this budget propose no
closures.
We are in extraordinary times, and are presented with
enormous challenges, challenges we've never had to face.
Please know that as we make decisions concerning our
budget, those decisions are focused on sustaining vital
county services. It is an honor to represent you on the
Board of Supervisors.

With this budget, the Board has invested an additional $4
million in new funding to the Fire Department annually going
forward. This additional new funding was transferred out
of the county's General Fund, which is used to pay for many
other services, including law enforcement, libraries, parks,
and animal services. With this new funding, the Fire Department is now receiving, on a permanent basis going forward,
the largest contribution from the county's General Fund than
they have ever received. In addition to this new ongoing
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September Membership Anniversaries
24 Years

7 Years

22 Years

6 Years

George & Anne Marie Novinger
Optimal Hospice

Sheridan's
The UPS Store #6441

tehachapi.com working
for our members

We'd like to share with you a summary
of our website business directory
activity for August

16 Years

California Mentor-North
Diana P. Wade, ADR

Main Directory Search Page Visits 1,423
Alphabetical Listing Search

4,016

15 Years

Alta Homes, LLC

Categorical Listing Search
Search For
New Member Listing

6,537
103
419
1,673

Hilltop Welcoming Service
Think Travel

4 Years

Tehachapi Martial Arts Center
Tom See & Associates

3 Year

13 Years

Sail Thru Car Wash

12 Years

Rotary Club of Tehachapi

11 Years

Delta Liquid Energy
Slice of Life Enrichment School
T-Mobile
Waste Management

2 Years

Savvy Gurl Digital Marketing

1 Year

Mercury Graphics

Desert Breeze Bookkeeping/Tax Service
Dreyer Fine Arts Studio

10 Years

Referred to Member Website
Emails Sent to Members
Member Map Views
Calls Placed to Members
Category Sponsor Ad

251
3,662
523
37

FIELD

NOTICE
Please note that there is no
Chamber Network Luncheon
in September
We hope to resume our
luncheons soon

Call the Chamber for information
on putting your business card ad
and web link in the
Monthly Newsletter
822-4180
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HR Corner
Remote Working: US DOL Issues Paying for Hours Worked Guidance
September 1, 2020 - CalChamber HRWatchDog

The U.S. Department of Labor (DOL) has been busy. The agency recently
clarified how the Families First Coronavirus Response Act’s (FFCRA) leave
provisions apply to certain school closure scenarios and issued four new
opinion letters (FLSA2020-11, FLSA2020-12, FLSA2020-13 and
FLSA2020-14), addressing compliance issues related to the Fair Labor
Standards Act (FLSA). Additionally, on August 24, 2020, the DOL issued
Field Assistance Bulletin (FAB) 2020-5 to clarify an employer’s obligation
under the FLSA to track the number of compensable hours worked by
teleworking employees who are working remotely away from the worksite
or other employer-controlled premises. This guidance is quite timely as the
number of teleworking employees has increased this year due to the
COVID-19 pandemic. However, the DOL confirmed that the guidance applies
to all telework or remote work arrangements, whether the remote work is in
response to COVID-19 or for another reason.
The guidance reaffirms that employers must pay their employees for all hours worked, including work not requested but allowed and work performed at home. Ultimately, it’s a question of whether the employer knows or has reason to believe that
additional unscheduled work is being performed. If so, that time must be counted as hours worked and the employee must be
compensated.
Citing applicable case law, the guidance points out that when courts consider whether an employer had actual or constructive
knowledge (i.e., the employer should have known the work was being performed), they use a “reasonable diligence” standard. One way an employer may exercise such diligence is by having a reasonable reporting procedure in place for employees
to report their non-scheduled time, and then compensating the employees for such time, even if the time wasn’t employerrequested. If the employee fails to utilize the procedure to report unscheduled hours, the DOL confirms that the employer isn’t
required to “undergo impractical efforts to investigate” (such as cross-referencing phone records and supervisor’s knowledge)
in order to reveal unreported hours. On the other hand, an employer won’t meet the “reasonable diligence” standard if it has a
system or policy in place for employees to report unscheduled hours but has a practice of discouraging such reporting.
This is a good reminder for California employers that, under state law, employees must be compensated for all hours worked.
The basic definition of “hours worked” in the Industrial Welfare Commission (IWC) wage orders includes “all time the
employee is suffered or permitted to work, whether or not required to do so,” and all “time during which the employee is
subject to the control of an employer.”
Employers with nonexempt employees working remotely must be mindful of daily and weekly overtime requirements. Any
time above eight hours in a single work day must be compensated at 1.5 times the employee’s regular rate of pay (double time
for all hours beyond 12 in a single workday), and 1.5 times the employee’s regular rate of pay for all hours worked beyond 40
straight-time hours in a workweek. Remember, overtime must be paid for, even if not approved.
Having a good timekeeping system in place to track all time worked by employees (whether scheduled or not) is important in
order to properly compensate employees. Additionally, if an employer has reason to know — maybe because a supervisor receives an email from an employee during non-working hours — that an employee is working outside of their normal schedule,
there should be some follow-up inquiry to ensure that all hours worked are paid for.
Bottom line: Employers must be mindful that they are paying their remote employees for all hours worked, whether the employee was asked or scheduled to conduct the work or not.
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Chamber Services

For Members Only

Mailing Labels
$25.00
Electronic (Excel)
Mailing List
$35.00

Employment Posters 2020

Members
Non-Members

$58.00
$77.00

Directory of Members

Available to all at No Charge

Website Advertising - Members Only

Contact Chamber Office for pricing
and options
Free to Members Only

Display of Cards & Brochures in the
Chamber Office
Referrals From:
Phone Calls Walk-In's Internet
First Hotspot in Newsletter (first 90
days of membership)

Advertising - Members Only

Newsletter Hotspot
Newsletter Card
per month
per year
Relocation Packet
Insert/per year

SUN

$ 35.00

$ 25.00
$200.00
$125.00

sSupport
ho
p local!
your local business community
MON

6

TUE

7

www.tehachapi.com
1

8

WED

THU

2

13

20

27

14

21
City Council Mtg 6 PM
www.liveuptehachapi.com

28

City Council Mtg 6 PM
www.liveuptehachapi.com

15

TVRPD Board Mtg 5:30 PM
www.tvrpd.org

3

Farmers Market
Green Street 4-7 PM
GTEDC Mtg 7:30 AM
www.mainstreettehachapi.org
VIA ZOOM

9

TUSD Board Mtg 5:30 PM
LABOR DAY

FRI

16

22

23

29

30

10

SAT
4

11

5
Household Hazardous Waste
Collection Event 9 AM - 1 PM
Tehachapi Landffill
12001 Tehachapi Blvd

12

Farmers Market
Green Street 4-7 PM
www.mainstreettehachapi.org

17

Farmers Market
Green Street 4-7 PM
www.mainstreettehachapi.org

24

18

19

25

26

September 2020

For detailed information on events, visit our Community Calendar at
www.tehachapi.com
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